
Workplace Stress

Workplace stress is recognised by the Management of Students International as a legitimate

problem affecting staff and one that needs careful and sympathetic management.

It is recognised and accepted that undue stress can lead to adverse effects on the emotional and physical well-being of staff and consequently to the efficiency of the organisation as a whole.

Whilst individual reactions to stress vary widely, the need to recognise and act upon potentially stressful situations is essential. Regular consultations with members of staff and discussion groups is to be encouraged so that a pro-active approach may be taken on a continuing basis to avoid or reduce their effects on staff.  

It is accepted that major changes in working practices or management structures within any organisation can be stressful and therefore it is the policy of Students International that, where appropriate, members of staff will be kept informed of any major changes in so far as they may affect their activities in the workplace.

Members of staff shall be encouraged to seek advice from management regarding any situation they feel is causing them undue stress, such consultations will be treated without prejudice and in the strictest confidence.
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